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DIVERSITY FOCUS

DIVERSITY FOCUS EXISTS:

e To promote awareness and acceptance
of people from diverse backgrounds

* To advance community discussion
regarding diversity within
the community

* To connect people with resources
* To help educate the greater community

on issues of diversity in the Johnson
and Linn County area
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THE STUDY

VERNON RESEARCH GROUP sanan

e More than 20 years experience working with
clients, locally and worldwide

e Work in community development includes United
Ways, cities, counties, school districts, colleges
and universities to better understand the needs
of the people they serve through:

e Diversity climate assessments
e Community needs assessments
e Community healthcare assessments
e Education studies in both the K-12
and higher education arenas
e Diversity
e Communication
e Effectiveness of programs




THE STUDY

METHODOLOGY

Established a baseline of diversity and inclusion
Sept. 15 - Oct. 29, 2008
Phone/Internet survey

600 respondents from Linn
and Johnson Counties

Ages 18-85
Random sampling from residential database
Over-sampling of non-Caucasian subgroups

Margin of sampling error: +/- 3.27%
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A WELCOMING AND ACCEPTING CLIMATE

ls an Economic Imperative

e Must foster diversity
needed to develop
a 21st-century workforce

* Necessary to compete
effectively in global
marketplace
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What Does Diversity Mean to You?
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e 73.5% said race/ethnicity
* Religion was second at 23%

e Disability was cited least, at 2%
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Overall Diversity Ratings
RATE YOUR COMMUNITY WHEN IT COMES TO EMBRACING DIVERSITY

* 54% said “good” or “very good”
e Mean diversity rating approximately 3.5

* Ratings were highest for Caucasian
respondents and lowest for
. African-American respondents
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Why the Low Rating?

ThIS has been a dominantly ‘majority’ based
community, and because of this and their biases, it comes
through in businesses, schools and law enforcement. , ,
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Why the High Rating?

This is a college town. We have so many
ethnic groups here. ... If there’s a problem,
it is taken care of. J
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Perception of Diversity Climate

THRESHOLD ATTRIBUTES:
The minimum necessary for positive perceptions of diversity

Children attend school with classmates
of diverse backgrounds

Accommodations are made in workplaces, schools
and public facilities for residents with disabilities

0/ Preferential treatment to residents because of race,
ethnicity, religion, ability, etc. is unacceptable

Community residents feel safe in all neighborhoods
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How well is your community embracing the differences of its residents?
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Perception of Diversity Climate

PERFORMANCE ATTRIBUTES:
The most important drivers for improving perceptions of diversity and inclusion

Schools advocate diversity through training
and awareness building

Outward intolerance of diversity is
socially unacceptable

People of diverse backgrounds are treated
in a friendly manner

Diverse populations are welcome and accepted

Appropriate action is taken against people
who do not respect laws relating to diversity
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How well is your community embracing the differences of its residents?
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